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Theewaterskloof
Municipality

THEEWATERSKLOOF MUNICIPALITY

Performance Agreement
for the financial year 01 July 2021 - 30 June 2022
effective from 24 January 2022 - 30 June 2022

DIRECTOR COMMUNITY SERVICES: WILFRED
SOLOMONS-JOHANNES



Performance agreement made and entered into by and between

The Theewaterskloof Municipality and represented by the Municipal Manager (herein and
after referred as Employer)

and

Wilfred Solomons-Johannes the Director Community Services (herein and after referred
as Employee) for the Financial Year 01 July 2021 to 30 June 2022.

Where as

1.

1.1

. The Employer has entered into a contract of employment with the

Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (“the Systems Act’). The Employer and the
Employee are hereinafter referred as “the Parties”;

. Section 57(1)(b) of the Systems Act, read with the Contract of Employment

concluded between the parties, requires the Parties to conclude an annual
performance agreement;

The Parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local government goals; and

. The Parties wish to ensure that there is compliance with Sections 57(4B)

and 57(5) of the Systems Act.

INTERPRETATION

In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1  “this Agreement” — means the performance agreement between the
Employer and the employee and the Annexures thereto;

1.1.2 “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act’) as represented by its chairperson, the Executive Mayor;

1.1.3 “the Employee” means the Municipal Manager appointed in terms
of Section 54A of the Systems Act;

1.1.4 “the Employer” means the Municipality; and

1.1.5 ‘“the Parties” means the Employer and Employee.
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PURPOSE OF THIS AGREEMENT
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2.2

2.3

2.4

2.5

2.6

2.7

To comply with the provisions of Section 57(1)(b),(4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the Parties;

To specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance targets and accountabilities:

To specify accountabilities as set out in the Performance Plan (Annexure
A);

To monitor and measure performance against set targeted outputs and
outcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of this
agreement; and

To give effect to the Employer’'s commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1

3.2

3.3

3.4

3.5

This Agreement will commence on 24 January 2022 and will remain in force
until 30 June 2022 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof;

The Parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 31st of July of the
succeeding financial year;

This Agreement will terminate on the termination of the Employee's
contract of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

Any significant amendments or deviations must take cognizance of the

requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.
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4.

PERFORMANCE OBJECTIVES

4.1

4.2

43

4.4

The Performance Plan (Annexure A) sets out —

4.1.1 The performance objectives and targets that must be met by the
Employee;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local government environment.

The performance objectives and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and shall
include:

4.2.1 Key objectives that describe the main tasks that need to be done;

4.2.2 Key performance indicators that provide the details of the evidence
that must be provided to show that a indicator has been achieved
by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2.4 Weightings showing the relative importance of the key objectives to
each other.

The Personal Development Plan (Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targets
of the Employer; and

The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

5.1

5.2

The Employee agrees to participate in the performance management
system that the Employer adopted for the employees of the Employer;

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the employees and service providers to
perform to the standards required;

4
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5.3

54

5.5

5.6

5.7

The Employer must consult the Employee about the specific performance
standards and targets that will be included in the performance management
system applicable to the Employee;

The Employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee’s responsibilities) within the local
government framework;

The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

The Employee’s assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the Employer and Employee;

The Competencies will make up the other 20% of the Employee’s
assessment score. The Competencies are spilt into two groups, leading
competencies that drive strategic intent and direction and core
competencies, which drive the execution of the leading competencies.

PERFORMANCE ASSESSMENT

6.1

6.2

6.3

6.4

The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of —

6.1.1 The standards and procedures for evaluating the Employee’s
performance; and

6.1.2 During the intervals for the evaluation of the Employee’s
performance.

Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while the
contract of employment remains in force;

Personal growth and development needs identified during any performance
review discussion must be documented in a Personal Development Plan
as well as the actions agreed to and implementation must take place within
set time frames;

The Employee’s performance will also be measured in terms of

contributions to the goals and strategies set out in the Employer's
Integrated Development Plan (IDP) as described in 6.6 — 6.13 below:;
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6.5

6.6

6.7

6.8

6.9

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance
plan:

6.6.1 Each KPI or group of KPIs shail be assessed according to the
extent to which the specified standards or performance targets have
been met (qualitative and quantitative) and with due regard to ad-
hoc tasks that had to be performed under the KPI;

6.6.2 A rating on the five-point scale described in 6.9 below shall be
provided for each KPI or group of KPls which will then be multiplied
by the weighting to calculate the final score;

6.6.3 The Employee will submit his self-evaluation to the Employer prior
to the formal assessment;

6.6.4 In the instance where the employee could not perform due to
reasons outside the control of the employer and employee, the KPI
will not be considered during the evaluation. The employee should
provide sufficient evidence in such instances; and

6.6.5 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each Competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews;

6.7.2 A rating on the five-point scale described in 6.10 below shall be
provided for each Competency which will then be multiplied by the
weighting to calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating

6.8.1 An overall rating is calculated by adding the overall scores as
calculated in 6.6.5 and 6.7.3 above; and

6.8.2 Such overall rating represents the outcome of the performance
appraisal.

The assessment of the performance of the Employee will be based on the
following rating scale for KPls:

6
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Outstanding  Performance  Fully effectrve Not fully Unacceptabie
performance signifantly cifective performance

abowve
expectstions

Terminology Description
| Performance far exceeds the standard expected of an employee

at this level. The appraisal indicates that the Employee has

Outstanding achieved above fully effective results against all performance

performance criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility throughout
the vear.

Performance Performance is significantly higher than the standard expected

in the job. The appraisal indicates that the Employee has
achieved above fully effective results against more than half of
the performance criteria and indicators and fully achieved ali
others throughout the year.

Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully
Fully effective achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
the job. The review/assessment indicates that the employee
has achieved below fully effective results against more than half
the key performance criteria and indicators as specified in the
PA and Performance Plan. N
Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
Unacceptable performance criteria and indicators as specified in the PA and
performance Performance Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up to the level
expected in the job despite management efforts to encourage
improvement.

significantly
above
expectations

|
Not fully effective

6.10 The assessment of the competencies will be based on the following rating
scale:
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6.11

6.12

5
4
3
2
1
8

Poor Basic Competent Advanced Superior

AChLee‘ﬁaTem Description
Do not apply the basic concepts and methods to proof a basic
Poor understanding of local government operations and requires
extensive supervision and development interventions.

Applies basic concepts, methods, and understanding of local
Basic government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methods and
Competent understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, methods and
Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis.

Has a comprehensive understanding of local government
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

Superior

For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Executive Mayor;
6.11.2 Mayor / Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee;

6.11.4 The Member of the Mayoral Committee; and
6.11.5 A member of the community.
The Executive Mayor will evaluate the performance of the Employee as at

the end of the 1%t and 3™ quarters and document a summary of the
discussions; and
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6.13 The Executive Mayor will give performance feedback to the Employee

within five (5) working days after each quarterly and annual assessment
meetings.

7. SCHEDULE FOR PERFORMANCE REVIEWS

71

7.2

7.3

7.4

7.5

The performance of the Employee in relation to his performance agreement
shall be reviewed for the following quarters with the understanding that the
reviews in the first and the third quarter may be verbal if performance is
satisfactory:

Quarter Months Evaluation
| September
2 | October - December March 2022
| January — March
4 | April - June  October 2022

The Employer shall keep a record of the year-end assessment meetings;

Performance feedback shall be based on the Employer's assessment of
the Employee’s performance;

The Employer will be entitied to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
Employee wili be fully consulted before any such change is made; and

The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the Employee will be fully
consulted before any such change is made.

8. DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after each assessment. In that case, the Employee will be fully
consulted before any such change or plan is made.
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9. OBLIGATIONS OF THE EMPLOYER

9.1

The Employer shall-

9.1.1 Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1

10.2

The Employer agrees to consult the Employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s
functions;

10.1.2 Commit the Employee to implement or to give effect to a decision
made by the Employer; and

10.1.3 A substantial financial effect on the Employer.

The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in clause
12.1 as soon as is practicable to enable the Employee to take any
necessary action with delay.

11. REWARD

11.1

The evaluation of the Employee’s performance will form the basis for
acknowledging outstanding performance or correcting unacceptable
performance;

10
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12.

11.2

11.3

11.4

The payment of the performance bonus is determined by the performance
score obtained during the 4™ quarter,

The performance bonus will be awarded pro-rata according to the period of
this agreement based on the following scheme:

Performance Rating Bonus Calculation

0% - 64% Poor Performance 0% of total package
65% - 69% Average Performance 5% of total package
70% - 74% Fair Performance 9% of total package
75% - 79% Good Performance 11% of total package
80% - 100% Excellent Performance 14% of total package

In the event of the Employee terminating his services during the validity
period of this Agreement, but only after three months after the start of this
agreement’s inception date, the Employee’s performance will be evaluated
for the period during which he/she was employed and he/she will be entitled
to a pro-rata performance bonus based on his/her evaluated performance
for the period of actual service;

Should the employee commence with service after the start of the financial
year, his performance will only be evaluated after at least three months and
will be eligible for pro-rata performance bonus.

The Employer will submit the total score of the annual assessment and of
the Employee, to full Council for purposes of recommending the bonus
allocation.

MANAGEMENT OF EVALUATION OUTCOMES

12.1

12.2

12.3

12.4

Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee’s performance with respect to any matter dealt
with in this Agreement, the Employer will give notice to the Employee to
attend a meeting;

The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parties will confer with a view to
resolving the dispute or difference; and

In the case of unacceptable performance, the Employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and

11
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13.

14.

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to
terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.

DISPUTE RESOLUTION

13.1  Disputes will be dealt with in terms of Section 33 of the Local Government:
Municipal Performance Regulations for Municipal Managers and managers
directly accountable to Municipal Managers (Regulation 805 of August
2006).

13.2  Any disputes about the nature of the employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of assessment
and/or salary increment in the agreement,

(a) must be mediated by the MEC for local government in the
province within thirty (30) days of receipt of a formal dispute from
the employee,

(b) or any other person designated by the MEC whose decision shall
be final and binding on both parties

13.3  Anydisputes about the outcome of the employee's performance evaluation,
(a) must be mediated by the MEC for local government in the
province within thirty (30) days of receipt of a formal dispute from
the employee,
(b) or any other person designated by the MEC whose decision shall
be final and binding on both parties.

GENERAL

14.1  The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Employer; and

14.2 Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of employment, or
the effects of existing or new regulations, circulars, policies, directives or
other instruments.

12
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Thus done and signed at Ca L?—DLD"\/ onthe <~ day May of 2022.

AS WITNESSES:
te—X ol ot
1. = — L Aoeomond
A /?:ﬂRECTOR J
— COMMUNITY SERVICES
> o M =~
T j;he

Thus done and signed at Calu}\Pn on the 22 day szof 2022,
AS WITNESSES:

1. V‘( /éw
. . MUNICIPAL MANAGER

13

Dir—C=H— v SMN




2 -

S$3J1IAI9S AJUunwiwo) 10328.1Q

ue|d JUeW.I0}Idd

zz/1z0e Vv 2Jnxauuy



"8)ep Juawssasse ay) o} Jolid shep sauy) Jekojdws sy} 0} sauBWIOLAd UMO JBY/SIY JO JUSWSSSSSE JaY/SIY HWQNS JSnw aakojdws ay ) (p

‘a109s |eul sy}

91e|nd|ed 0} paje|nd|ed-al 8q ||Mm |B)0} 9100S 8Y) pue paj|soued aq |m BunyBiem ey} ‘psjenieas aq jou |Im J0}ed1pul By} ‘@9A0|dwa JO |013U0D BU} JO SPISINO UOSES)
PileA & 10} PBIBAIIBP 8 Jou piNoD SduBWIOSd AU} a1aym Jo UOSESl PiBA 0} 8np 3|qedljdde jou si Jo jebie) B aAEY JOU Op JOJBOIPUI UB S19UM 9ouelsul 8y} U] (9
‘Juswasaibe ayy Jo 019 — 6°9 sydebeied ul paulIno S G — | JO 9[EDS B UO PISSISSE aq pinoys souewiopad (q
‘Juswaaibe ay) jo |1°9 ydeibeied ul pajniysuos se |sued sy} Aq sUOp 84 JSNW UOHEN[EAS [BNUUE aU} YoIyMm Jo Apapeny (e

:p3jeNnjeAd 9 PINOYS @oUBWIOMDH

7102 Jo L2y 'siebeuew Jojuss jo JuswAoldwsa Jo suonipuod pue justiulodde ayy uo suonenBay oy ul paquosaid saakojdwa wouy palinbal sapusjedwos syt (g
pue swelijawi)

oyoads e ulyym Jaw aq jsnw jey) siabie) pue siojesipul souewiopad A8y ‘seAlos(qo aouewiopad ‘uo snooy pinoys sskojdwa ayj jey} sealy asueulopad Aoy (e

:1N0 S)9S Ue|d 9oUBULIOMA aY L

V 24nxauuy



Iml

juswainseajy

eouspiaG jo Offoiod  euljeseg

s

uoda) aU} JO s||dM -qns 9y} JO S,|dX @y} JO %06 aaonpoud pue uojeunoisuel]l | ydeio
€ | %06 | %06 | %06 | %06 | pueggagpaepdn | %08 | ewjongs | ewiowowplesesisn0 | Aueeyeemsuao; | oMW | qigas
uodal
pJeoqyseq
e || ws | s | | e | R e oo | g WO e | e
' ’ ° ’ pue digas pajepdn ° -qns AU} JO S,|dM SY) JO %06 i . uoewuojsuel] | digas
8jeI0j081p EU} JONUOLL PUE 33SIBAG Buesaso Aq a010pyi0m g
U} Jo s|dy ’ anonpoud pue ~
81 4o %06 Au)esy e ainsus 0]
Hoday
pleoqyseq
o | wos | o | s | e | g | A0 | oy vomed oo | g, S | e | e
’ ’ ’ ’ Pue digas parepdn ’ oesopeyp | NS QWO SI WO %06 | 50 £ sauapyiom S_Jso_m%; digas
: 1Y} JOHUOW pUR 83SI8AQ) J [ediolunpy
81} JO S |dM anjonposd pue
oL} 40 %06 Aupesy e ainsus 0]
Hodas
pieoqyseq
¢ %06 %06 %06 %08 podas %06 M&:Mmmwmmp_ umo| zzoww___%&eoﬁe_v mcc_w%,ﬁﬂﬂ_”“moo . _m#“w_uc““_%%\_,ﬂmm ydeis
° ° ’ ° pue d1gas pejepdn ° -ans 8 JO S,|d) 34} O %06 : . uoewlojsuell | dIgas
ajelojoallp 1B} JOLOW PUE S08I8A0 Buneaio Aq aoiopiom edouny
9} JO S| |dM ’ aAonpoud pue o
8} J0 %06 Ayyesy e ainsus o
uodal
preogqyseq
¢ %06 %06 %06 %06 Hodai %06 uwhc%m_.%wmmﬁ_ :QMMM_“_”_ZMMMMM__ H_,MMMME% mz_v_w%:%ﬂu_”“”ou e _M“_wﬂw_mﬂ\_ﬂmm yders
o (] o (] 0 . ! H
Pue digds paiepdn ajelopalp d“”uw%_ﬁw_ww_%%%%%m Buyeaso Aq sosopyiom co__“mm““w”“‘mﬁ dladas
9U} JO S |dM ’ aajonpoud pue ~
U} JO %06 Auyyeay e ainsus o]

"8100s Juswssasse aako|dws |e)0) ay} Jo Juadiad Aybia Joj JUNODE [IM SI0JeDIpUl BoUBWIOLSd BSaY) JO JUSWISSISSE By |

"MOl8q paquosap ale awelawr) paaibe sy} ulym Jow g isnw ey} sjebie) pue siojeoipui sauewlopad Ao ‘SaAI08Iqo @ouewIouad By} ‘seale aoueulopad Asy syt

SUOLVIIANI SONVINHOS4HId AIN

Te/1eoe Y 2Jnxauuy



- .v -
djelojoalip gns fjajes 21qnd :ajeI0)0a.p Buneaio Aq aoiopjiom UONBULIOISUR)
£ %06 | %06 | %06 | %06 | n__mu_%mwmﬁmg: %06 BU}JO S,[d) -qns 9Y) JO S| B4 JO angonpo.d pue ._Hma_o__wzs_ L | udeso
9} 10 %06 %06 2AaIyoe pue abeuepy Ayyesy e ainsua o] o digas
Hodal
PIEOqUSEQ 30O UMO |epuBpeUS.) juswdojeaaq
yodal onuby sod se ¥ uojhaln) :a)jeicioalp HgilloIAS [euonnysul pue | ydeio)
E | %06 | K06 | KOS | KOG | i ggqgperpdn | BOS | RWUSNAANS | g josiayogjo | CUPHOMSMONPUOOE | o e | digas
sjeiopalpans | onER R IbBEGy Bunesio £q s210pp0M edioun
auljo s dy %06 SABILOE P W aaonpold pue [edioluniy
8} JO %06 Ayjesy e ainsua 0
Hodai
pJeoqyseq
ayub) Jad se EmE%._?mn_ JusiuoIAUS Juswdojaneg
¢ %06 %06 %06 %06 Modai %06 16U Ueeq anay 9|qeuIR)SNS :8jeI0alIp Bty om BAOnpUCD € [euonnsu) pue | ydeis
’ ° ° ° pue digas paiepdn ° -Qns 8} JO s |d) &Y} Jo : . uoneulojsuel] | d194s
sjelopalpqns | OASIUDE DUE S6EUE Bueain Aq s0Jopyiom edioun
oyjosidy | 10BNMOEP W angonposd pue lediojuniy
aul Jo %06 Aujeay e ainsus 0]
yodal
pJeoquse(
a)luby Jad se 940 Es.o._. JUSWILIOIIAUS Juswdojaraq
¢ %08 %06 %06 %06 Hodal %06 16U UBe BABY PpuBISpPUOSIBIALY :BleI0JIBIIP BUpLIOM BARONPLOD & [euonmpsy) pue | ydeio
’ ’ ’ ’ pue d1gas perepdn ’ -qns 8y} Jo §,|d) 8y jo ; . uojeuuojsuesl | d19asS
SelopRIPANS | e e aBeuE Buneao Aq aoi0p10M edionn
3y} Jo s Idy %06 SASILOE P W aAonposd pue [ECiIUNA
94} J0 %06 Ay)eay e ainsus 0,
yodsy
PIEOQUSEq uswabeuep Justudojenaq
. . . . Yodal . mmhwcwmaﬂmm Jajses|( :ejelojoalp Bul _ﬂ%ﬁﬂﬂ_u%:”oo p | [EUORMISU| pue ydeisy
€| K06 [ K06 [ %06 | K06 | pueggggpapdy | %08 | RUUSAAMEU [ ol oo ARSI uopewisojsuesl | digas
SRIOPBIP NS | Lo e oBeuE Buneauo Aq s0iopjiom edionn
ay} Jo S|dM %06 8ABILE p W aaanposd pue edioluniy
aU1 10 %06 Ayyeay e ainsus 0]
yodal
pJeogyseq
apubj Jad se JusLIUOIIAUS
JoW uaaq aAey 90l UMO| Buiylom saonpuos e juawdojanaq
ajeI0)0a.p diopsisl|(iA :8jesojoa.p Buneaso Aq sosoppiom | jeuogninsu; pue

zz/1eoe

Y 24nXauuy




- "S-
yodsy papiwqns spunoiBspodg mainauld auy | 9o1Bs diseq anoidiu fianag
v _, 0 0 0 ainypusdx3 jende) 0 spodey jouy | Jo spesbidn sy uo podey pue utejuew o) oomeg aiseg | 9L
{001x{08f0ud
au} 1o} pajabipng
junowe {ejo | Aoslosd Aunwwiod
ay) 1o} ainypuadxe WML aUp S0} sapuswe
oda uads uswdojens,
§ | %0099 | %0099 | %000y | %000 | _a_ncw%m_mns_%o %08°56 “mwus y [enioe ej0) )}zz0z [e1o0s pue Aionysp o_gsocsm _Sm: 1911
: : 0 aunp gg Aq sajoIyaA 99158 21SBQ BA0IdWI :
193 Mau Jo Juawainoosd pue ujejuiew o]
sy} Jo} pano.dde 1obpnq
joaloid ay Jo 96 pueds
{oor
X~ payung Jo paseyaing
ainjonseyul
CEAIIVEL Hodai ay) ul AIEM SISHIOIY JO JSqUINN {edipiunw Jo sapeJsfidn
Aunwwonyeuoielsdg painjdeo Jajem J (1e}em 015eq 924 jout) plog pue sjuawaoejde) Kanieq
4 %008 | %008l | %008l | %00'8) ._98 1q 0} o nI9g %0081 pajuncooeun 13]epp SIR)I[0[1o JO Jequunp - aoUBUBIUIEW mo_amm. Jiseg 8471
[E2UYDD | W0l Hoday % ﬂm._w_h_ﬂn__ _o%wwmwﬂznm_&mg (qeule)sns pue
MOIDH 40 JquinN);s 2202 SNONURLOD 8IN$U3 0]
aunf O¢ 18 SB %g] Uey} ss9|
0} Ja)em pajunodgeun Jwn
720z Juswabeuew Jaysesip
ddy aunp jo pua ay} Aq mnogels) pue Juawasiopua
Bunespy uonesyinad parol . Kiania
z b 0 0 0 g%a . w.o_a_w 0 uojeayeds | U1 917Q JO UORINASUOD mejAq ‘Buayod S_amw._omg agll
: : ’ Jspua), auy Joj uoneayoads oyjel ybnoiyy Aajes . :
Japus) aje|dwo) Aunwwod pasesiou|
uods)
pieoquseq
apub) Jed se Eofmmm:ms_ JUSWIUOIIAUS Juewidojaasq
¢ %06 %06 %06 %06 podai %06 JoU UBoq BAEY }991d :9)el0j08.Ip BUMIOM 8AJONPUCO € [euonnysu) pue | ydeis
’ ’ ° 0 pue digas pajepdn ° -qns ay) Jo s,|d) a4 Jo ; . uojewsojsuell | digas
ajelo}0a.Ip qns %06 GASIYOE pUE BEUEyy Buneaia Aq sosoppiom edounpy
3y} Jo s|dM ° : aaonpo.d pue i
3} J0 %06 Auyesy e ainsua o}
yodal
preaqyseq
a)lub Jod se JUBWIUCIIAUS juawdojsasQ
oW uasq sney Buiyiom aAonpuos e

1

| B0uBpiAS JO OjjojlH0d  BuljseEg

sweinseajy
joun

[eucnysu| pue

Te/teoe

V ainxauuy



30UPIAB JO OJjORIOd

(1g¥) s03e31puy

- @ -
ay) 0} 8jqeoyidde siapiod 8|gqejunoaoe Juowebeueyy
Peplwqns 90WJas JO soueULIopad pue anjsuodsal pue AigeIn
I | I I uo|ssiuqns Jo joold 4 spoda! al uo podau e aydwon ‘opesoowap apinosd o 1oL €91
10 Jaquiny edounpy
{(pa1se} SMLMM 0 Jaquinu Juswabeuep Kianyeq
(wayshs SIMI) synsay —— 8y} / paAdIyde S MMM jJuawuoAuz panosduy 90IUag Jiseq
%009 | %009 | %009 | %0069 }sa] Aiojesoge %I8ET | o sBesony lle Jo souel|dwiod %)} €L
Juspuadapu| ° sanfea puJad yim Aldwoo
so|dwies juaniys 10 %69
220z sunr o¢ Aq alnmonseu JNEVNICT]
Nmom ounr siejaw Jajem Lews/pied-axd | |edioiunw jo sepeibdn 80|AIBG 215eg
spied qol 0€ 7 palielsul 008 | 8oe|dal pue |ejsy pue sjuswsoe|da
006 0 006 0 uone|lejsu; jo-psubig 9t6 Sigjou 1ejem ‘gouBUBjUIBW ¢lil
: : : ews/ piedsid N
K 3|qeulejsns pue
10 IquinN SNONUUOD BINSUS 0]
Ze0z aunp g ainjonsseyul Kisneg
POABILOE LT Aq (palsa) SMLAMSMLM [edioiunw jo sapesBidn aolnsg olsey
(warshs Sil) synsey wz<w. 10 Suwe] ||e Juawaaiyde pue sjuswsoe|dsi
%0006 | %0006 | %0006 | %0006 |  1SOLAICIeIOgeT | %0006 | Uisoueydwoo | %)} SHOMiuewieai ‘aoueusjUEwl VL
° 0 o 0 ¢ : : Jajepn siojeaiput [eoifojoiq d|qeule)sns pue
uspuadapul . hwm\s 0I9IW | HZ SNYS Yum SNONURUOT BINSUB O
% BUEIBAY aouleldwod sjdwes Jajem
%06 Jo abesane ue analyoy
ZzZoz aunr og Juswabeuew sisesip JAETNETg]
£q weysAg uopeajunwwon PUE JusLUaDIopUD 20IM3G JIseq
. . . ) poday . uads oipey Aep-OM ] S[IqOW me|Aq ‘Budijod
%000, | %00°0€ | %000 | %000 ainyipuadx3 eyden %000 19Bpnq 9, [e3Bip au) jo uonejsuwsidwy | oyl ybnoy; Asjes 891L
ayj Jo} Jobpnq [eydea Ajyunwwoo pasesiouy
Psjed0|je 8y} JO %66 pusds
pajquasse ZZoz sunp Aunwiwod Kanpg
0 0 0 0 ajeoyiis) uonajduio) 0 Ateign 0¢ Aq ajjineaiag - Aiesqry MML 8us Jo dlgey INBG Jised 9971
Jlejnpopy 1e|npoyy 3y} s|quassy [B100S By} aacidw|
Aunwwos
Juswyiedap MML 2y} 10} sspiuswe
ay) yym doms pue) pue

Zz/1eoe

YV =24nXauuy




08 IviolL
{oo1x( ainjangseyul Asnijeq
aunp o¢ Aq pajebpng junowe [gjo/ [ediolunul jo sapeibdn 30IagG oISeq
. . i . aoueul . ainypuadxa |enjoe |ejo] )} pue sjuswaaejdsl
v | %000L | %000 | %000 | %000 | oy podeyyaqyy | %0096 ﬁmmw wmw_o“ﬁ 7207 8Unr g Aq uads ‘s0uBUBIUIEW 99iQ
IENAED JO % ajelojoaup sy Jo} Jabpng 9|qeule)sns pue
[ended au} jo 9,0, puads SNONURUOD 8INSUS 0]
‘payiuapl SaIUNLILLOD [290] juswdojsaeq
payiwgns sanss| Ajajes pue yyeay e auy} Joj Juswuiaroh [euonnsu| pue
A rA 0 0 0 pepiwgns spoday ¥ spoday U0 Jsayo Alales pue UiesH a|qejunoooe uojewuojsuel] | 6919
10 JoquinyN auy} 0} Aapenb poday pue aaisuodsal [edisiunpy
‘opjelsowap apiaoid o)
{pajsanbai SAIHUNLLILIOD [EJ0| uonedioiped
sindut §i ) ueyd uogoy au} Jo} Juatuuianob J|qnd
panigns 1PNy Yim uojjejuswa|du 8|qejunodoe pue aoueulaA0s)
rA £ 0 0 0 UOISSIWIQNS 4O JOOId £ spodai au} yym apew ssaiboid pue ansuodsal poog) ¥91d
J0 Jsquiny ay} uo aunr o} judy ‘ofjesoowsap apiaoid 0]
W0y SIIAISS [BIOUBULS
0) spodal Aupuow Jwgng
Aapenb rounon SONIUNLILLIOD [R20]
0] HWwQns pue ajelojoalip auy Joj Juswuianoh

32UBPIAR JO OJjORIO4

zz/1zoz VY ainxauuy



ABojens pue uoisia abueyy e

uonIuyag

19 :s3pnjaul )| *Ajunwwod ay) o} S8IAIDS diyssepes) sbueyd
fyenb pue [euoissajoid JoalRP pue SaARenIul mau Juawaldul pue SAUp A|nySSBa0NS O} JOPIO Ul S[SAS) ||B U0 UOHELLIOJSURY) SJENIUI PUB o8P 0) 8|qYy
Aanep pue Bugodal jeloueuly e
Kionijap pue ABajens [eloueul{ e
191 uonoaxs pue Bujuued jabpng e Juswabeueuw [eloueuld
:S9pN[aul )| "Jauuew [eaiy}e ue u) pabeuew ale suoiIBSUBl) [BIOUBUY |[B JBU) 2INSUS O} JOYUNS ‘sadjoe.d |eroueuly pasiubooal yjm
90ueploooe Ul $3s53004d Juswiaindoid Jajsiulwpe pue juawabeuew ysi [eloueul )nIsul ‘moy yseo [o13ued ‘sjpbpng abeuew pue uejd ‘sjidwod o} s|qy
uoneniead pue buuoyuow josfoid pue weifiold e
Juswoabeuew AIsnep 99IABS
. juswabeuew
191 uonejuswsjdwi pue Gujuueid 1o8foid pue weibold e joaloid pue swiwesBoid
:sapnjout §| ‘senijasiqo
1@s U0 Janljep 0} JapIo Ul SaljiAIe Jyloads ajenjeas pue ojuow ‘abeuew ‘ueld ‘ABojopoyiaws Juswabeuew jasloid pue weiboid puejsiapun o} a|qy
Juawabeuew sndsip pue uopenobsy e
Juswsbeuew suonejel sokojdwg e
191 JuSwHBEUEw RiENT - JuawebBeueww ajdosy
Jawdojpasp pue Buwueid eypdes uewny e
:s9pnjoul | "senidalgo
[euonnyisul 9ASIYIR 0} JopJo Ul sdiysuoiiejel aunpinu pue pling pue juajel asiwpdo ‘AjsieAlp 1oadsal ‘sjdoad sbeinoousa pue aidsul ‘abeuew Ajpajoay3
ssauaieme |euojjesiueBiy e
awabeuew pue Buuueid aifsjeng o y |
. Iys1apes)
191 uswabeuew aouewlopad jeuopnisy] e DUE oo HNBIEAS
souanjui pue joedw| e
:s9pnoul }| "sjepuew jeuonnigsul d16sjeis sy) uo JaAIp o} siaylo Aojdap pue aidsul pue ‘LoN}ISUl BY) IO} LIOISIA B J03IIP PUB SPIACL]
S$3ION313d0J ONIQVIT

fouajadwon

‘Ue|d 9oUBWIOHNA 8y} JO UONI8S S|y} J0 Led LWioj a10jalay) pinoys pue Aouajadwio)) Yoes 10} S[SAS| JUSWSABIYOE JUSISLIP U] S9qGLIOSSp g 24nxXsuuy

'9100s Juswssasse aakojdwa (ej0} ay) J0 Juadiad AJuemy 1o} JUNOIDE |IM SBIDUBIEdWOD 8SBY] JO JUBLUSSISSE

syl '¥102 0 L2y ‘siebeuew Joluss jo JuswAiojdwa Jo suoipuod pue jusunuiodde sy} uo suonenbay ayy ul paquosald seshojdws woly pasinbals sepusiadwos syl

S3ION3L3dNOD

zz/1202 v ainxauuy



0z viol
. "saAaalqo payjuapi jsuiebe fitlenb pue sjinsal ainseatu pue Jojuow AjpAjoe o) Jayund “spiepuels Ajjenb jsauw o) sisyjo snaoy Ayjenb pue snsa
191 abeinooua pue suonejoadxa paaoxe o} Buias Aousisisuod ajiym saayoalgo pue synsal Buiasiyoe uo snooj ‘spiepues Ajienb ybiy uigjuiew o) By } AYIEND PUE SHNSey
) "31L00INO P3LISAP SU} SABIYIE 0) SIOP|OLSYR)S @oUaNUI pue spensiad o S_EEEoI.
191 ‘Koauod Ajaaijoaye o} Japio ul asusipne ey 4o} ajeudoidde Jauuew 8SIOUCD PUE PaSNI0) JB3[o B Ul Seap! pue aBpajmouy ‘LONBWIOUI 3JeysS 0} Jjqy el J
X uswuianob [B30] Jo aseq abpsjmouy Jswabeuew
191 9AI09)|0 Sy} 90UBYUS 0} JoPIO U ‘BIpaW pue sassaood snouea yBinoay) uoneulojul pue abpsmoun 4o Buueys pue uogeiauab sy ajowoud o} 8qy | uoleuLIou pue abpajmouy
. ) "sonljoalqo oibajens Aay aAa1yoe 0) J8pI0 Ul S955990.d LONEAOULI DUE SiSkiEu
491 [euonnsul sAo.diLl O} SAREAOUUI 1€ JRU) SUORN|0S paseq-}oe} Juswajdwi pue uysiqelse o) spuay) pue sebusjieyo ‘uoeuLiojul askjeue A|jeanus o} sjqy " | UE SISAeUY
91 VIS abeuew of Buisiuebio pue Gujuueld
sue|d Aouabunuoa jusioye pling pue Asayap a1ass Jo Ajenb ayy ainsus o) AjpARoaye SaoIN0sal pue uojewlojul asiuebio pue ssjuoud ‘ueld o) a|qy o :
191 "80us}adwoa |elow sjosyal Jey Jnoineysq Aejdsip pue Qubsjul pue Ajsauoy sejowoud yey Bujuoses. Aldde ‘siefBuy leow Ajpuspl 0} aqy aousjadwon [esop _
SAIONILIJNOD FH0D _
aoueuianob aagesadooy e _
juawabeuew aoueydwod pue yspy
191 uogejnuwioy Adjjod diysiopes| 99UBLIBA0D)

:sapnjoul
31 “sdiysuope|as souewssrob aanesadood soueyus pue saidod Jueas|d) Jo uojesifenideouc ai 1931 0} 8|ge ‘Jeypn4 ‘suoiebiigo pue saonaesd
aoueusnob jo Bupuejsispun ybnoioy e Ajdde pue syuswaiinbai aoueldwods pue ysu BuiBeuew ui wsieuoissayoid Adde pue joaup ‘ejowoid o} sjqy

uojen|eas pue Buiiojuow oedwy ebuey) e

Juswonoidwi pue ubisap ssa00id e
uonjueq

fousyadwoy

z/1e0e

v aJnxauuy



P&

y4omawed4 Adudladwo)

w2/teot

g aJnxauuy



SLIOJINO Um/UIM

€ 0} Aj|njsSa0Nns JaANaUBW 0} SjSaI8)ul
Bunedwoo jo Bupuejsiepun ses))

Juswabeuew soueusioped

Jeuonnyisul asiwildo 0} ajoym aAI}ds||09
E OJu| Swia)sAs snouea ajeibsju] e

suopoe uj Aybaju

pue auiidiosip-4as 10 [9Ag| Jousdns

e Ag|dsiq "uonieaouu pue Ayefo
SSJE)I|I08) Jey} JUSILIONIAUG UE Bjes)) e

sdiysuoneye.

oifisjes Bujuieuiew pue Bulping
ybnouyy sousnyul pue Joedwl spincld @

S}Nsal pue UoNNJaxe

ABajess o) 8|qejUNCIE-JoS PO
YJomaLe.}
[euonnyisul saisuayaIdwod e Juswsjduw
pue dojeasp o} Buipue)sispun

pue sbpajmouy yidep-ui asn AjgANoy e

satuoud Jusluuianob [eaog|
0) uojNISU| 8y} uoyisod pue aimonyg

YORI3dNS

S39UEl(|e pue suoiysod

‘saibisjens dojeasp pue SUOREoIUNWIWOD
awey; 0} siakeyd Aoy Buowe

suoisua) alweuAp pue sdiysuonejal
Jamod jo Buipueysiapun esf)

UI9ou09 snonbiquue pue
x9dwoa yBnouy uonysul sy} apiNg

suolenys

X3|dwo2 y)m |ESP puB LOKOBIIP
o|Bajens sy} mojjo} 0} S1ey)0 Jamodi
SUOIJOE JO

saouanbasuoo sy} pue ‘siojoe} feapjod
puE S81Njon.is [BUON}SUI PUBISISPUN

99UBAB|S! BINSUS

o} sue|d oibsjesns abusjieyo Apuasisuog
UONISUL BU JO SSBUBAIORYD

pue ssa.601d ay) Jojuouws o}

sainseaw soueuuoysd suyap Ajpaoy

Seale [euoioun,
|le sso1oe sjeob pue Absjess ubiy

Buuueid oibaens jo Buipueissapun
pue afpajmouy yidep-ul Aejdsiq

jusiul s16atens o) juswubie pue
SNjEA SUILLISIOP O} SONIANE |[e 8jeneA]

}IOM UMO O} )i 3}e)31 PUB LIoRNYISU| 84}
10 SaA08[GO pue wie ay) puejsispun e
sjepuew
aibajelis ay} Jo JusLaABIYI. By}
Ul SISp|OUSYElS je 0] douepinb apiaold e

seiued Jueasial 0} UOINISXD
0} SJ9IE] SBOIUNWWIOD AjpAND8Y e

$J0}oe} feanijod pue seinjanns
[eUOHNISUI JO SSaUBIEME LB SAR|dSI]  ®

UONNMISUI B} JO SSBUBAIBYS

pue ssa601d sy} JojuOL 0] SBINSESLU SJSeW uolsioap
ooueuLOed BULYSp U SISy ® fay j0 Bupuejsiopun oiseq sjeisUOWSg e

S|OYM BAI}98]0D E O}

swajsAs ajesBayut 0} AIge oy} SY0E| NG

£Bajens spinb ‘uawsabeuew souewoped [euonnysul
pue a)nosxs o} sueid uooe dojgrsg e jo Bupuejsiopun oiseqe SeH e
siaqusaw wes) jo uonedioed Absjens e Buoaup ul sousnjul
pue Juawiabebus ‘ajelow sy} pajwi| sey inq saibajed)s [euonnyisul
uo aousn|jul pue joedwl sajisode SeH 0} yull $YSE) oyoads moy aquosaq e
8]EpUBWL J8S BASILOE
SeAR0BIq0 0} siayjo auidsul o} A)jiqe sy} syoe|
195 pue ajepuew gibsjels s,uonpnigsut Inq ‘saAloalqo oibsjess [ejuswpedap
ay Buisiieas ul wes) e 0} UolDBIIP BAIS pue |euonnyisy| puejsispun e

IN3I13dNOD Jlsve

ANIWIATIHOY
ajepuew jeuonmpsul 2163je:1s au) uo JaAljep o siau3o Kojdop pue andsul pue ‘UoHNJIISUI 3} 10} UOISIA B JO3IIp PUE BPIACI] : NOILINIZ3d AONSLZdWOD

diysiopea pue uopailq Jibajens * JWVYN AN L3dINOD

S3IONT13dINOD ONIQVYIT +¥31SN10

ze/1e0t g aJnxauuy



Wwalwsbeuew
aouewiopad pue uolsues) payun
aje)ilioe) 0) sjuawalinbai Ayoeded
Jotpaud pue spueit Anuapi iAoy

Juswabeuew pue yuswdojansp eydes
uewny o} sayoseoidde pue saibajeis
pajesbiajul saisuayidwod dojansq

uonnsul ay} uy Abajels Aysionp
e ajesodioou) Aanoe pue souewioped
ul Ajissenlp Jo Joedw sy puejsiepun

Aungeunoooe pue Ajgqisuodsel
‘SUNAIDSIP JO BINYND B JB)S04
uonnynsul

aU) 850.2€ §|00) pue sayoeoidde
‘s955820.d Jusuiabeuew sidoad
aooeud )saq sjesodioour pue dojaaeq

YORI3dns

SoA03[qO
{UOHNIISUI BABIYOE O} SUOISIAIP
SSO.I9B SLIEd} 9SIaAIP SJIUN pUE pesT

SJUBLULIOIIAUS ELIBSISADE
Ul SNSURSUOD 10 Justuaaibe ansiydy

wes) ay) 0} y0eqpos} SAIONISU
pue aasod Buinib £q soug)eoxs
souewopad Jo a1nyno e andsuj

Wies} 8y} Ui
spaau Bujuses| pue juswdojsasp Apuapy

SSBUBAOBYS
jeuosiad 8seaIou) 0} JApPIO Uj S1aU}0
0) sauepinf pue Bunojuswl apinold

Ioineyaq pauissp
pUE 8AIJ0BYS piemal pue ssiubooay

SUOHUSAISIUI
[EIpBWSI PUBLULIOOA pUe $888800.d
}IOM pUB Wes} aAldayeu Ajusp

QIONVAQY

ST3A3T INFWIAIIHOV

8jepuew
2163je.1s 3y} 140} 0} SjuSWaNbal
Kyoedes Ayyuep) Alpajoay

Apusysisuoa pue ey
uone|siba) eakodius Jueasiel A|ddy

Ajlewndo suoiouny anaxe

PpUB UOHNGIIU0D 8SBR10U| 0} SI8UJ0
Jamoduwia pue syse) sjebisjep Alanoayg
yoeoidde asienp e

JO sJjoUaq 9y} JO BIeME 8] PUB SJAYJO JO
ainjeu as1dMIp ay) Hoddns pue J3adsay

Aygisuodsal pue uoiNqUILOD
wes) aseaoul 0} seljunpoddo yeas

IN3L13dWO2

SA[198(o [euonnyiisu
aA3lyoe 0} JopJo Ul sdiysuolie|al snuNU pue pling pue juale; asiufdo ‘Aisisalp Joadsal ‘ajdead abeinosus pue alidsul ‘abeuew AjpAnoayg

juswabeuepy ajdoad

S3ION313dWOI SNIava1

senleniul juswdojaasp Bujuswaydus
u1 poddns saunbai jnq yuswdojersp
aakojdusa Jo} sauljepin Jo alemy

spunoibyoeq asieAlp

Jo a|doad ypm 8jeioge||02 pue JoeIB)|

Buinjos weiqod
pue Buyesieob wes) ul sjedioniey

: NOILINI43Q AONTIIdW0D

: JWVYN AONI13dIHOD
L UALSNTD

zz/1eot g ainxauuy




papaau se apew

aJe sjuauwisnlpe jey; pue ‘uonesiin
8a.nosal Jewjdo pue ssasboud yoel)

0} palojjuow a.e sweibosd jey sainsug

suejd UOIo. BjgeyIom
ojut Aoijod Jo uoHe|SUB) JOR.IP pUB pea

sjosfoud jo sawooino juswaidwi o}
Auoyne jo suomsod u aidoad sousnju;

saAloalqo

[euonnysul asies. o} Ajbuipioaoe
sjoefoid adoos pue sisAjeue oioiw pue
osoew gibsjens ansusyaidwon e Joaig

SBWOooINo
108l0ud pauisap Jo suoeoyduw wis)
-Buoy ay astjenideouoo pue puejsispun

JORIFANS

sysu abeuew o} sainpasosd
Kidde pue uopejuawsidun Aoyjod Jojuoy

sjinsal |euondsoxe Jonlop
0} wea) Josloid aeanow pue asuanju|

AbBojopoyisw juswabeuew
108foud Arelodwsuoo Adde pue Apuap)

ui-ng josfoid Buryess u sispjoyexels
JUBAB|2I PUB SaNLIOYINE [9A8]-d0} BAj0AU|

1o8foud sy} Jo senoalqo pue Ayjenb
ay) Buisiwoidwiod Jnoyym paainbal
uaym Jabpng pue adoas Joaloid Aipop

sjuswialinbas aoinose. pue
Juswssasse joeduwy ybnouy) seifisiess
Juswabeuew ysi saays Alddy

sjeob Jeuonnyisul
0} Buipoo9e §}o1ju0d pue seiuoud
doueleq pue sweiboid sydninw abeueyy

Q3ONVAQY

S$T73AZ1 INFWIAIIHOV

uoleoojje 8a.nosal pue sdajs ‘ssunswy
0} sjuawuisnipe papesu syew pue
$80.In0sal J0 asn pue ssa1b0id JoJuop

Jauuew jusisisuod e u sapijod Adde
pue siuswaanbai Aojnjess yum Aldwon
SO|QeIOAlED

aly) Jo uons|dwiod anjoaya ay) sjejioe)
0} $90in0sal Josloud sjeudordde Auep)

so|qeJanlap Jo Auenb ay} pue
aulpeap 19sl0.d ussmiaq sauejeq e puld

suonejadxs punose
Ayiejo ajeao pue wesy 08foid sy}
10 saliqisuodsa. pue ssjos 8l} sulsq

Sauojsafiw Aoy
pue snjejs Joaloid sU} SJeojUNLIWOd pue
JUSWSA|OAU) JBp|OUSYE]S PROI] USIGelST

INZ13dW0D

apinb
se uoljejuawaduy Josfoid [njssazons
40 sayoeosdde pue s)nsal sspn

YIOM UMO UM PBJRID0SSE YSi)

Ppue $J0jo.} 9}EAIUNLILIOD PUE JUSLINJ0(
sanjoalqo

aiBsjels suonnysu) ay) o} uoyeal

ut s)99lo.d Jo [euonel 8y} puejsiapun)
JUBLIBAIOAUI

lapjoyayels pue suoneslduwl
‘ABojopoyiow Juswebeuew josloid

pue weiboid Jo sainpaooid puejsiepun

sajuoyne Jaybiy
woly lercidde Jaye s1os(oid syeniuj

soAljaalgo
198 U0 JBAIIOP 0} Jopao U] SAIALIE J1J1d3ds ajenfeAs pue o) uow ‘abeuew ‘ueid (ABojopolyaw Juswabeuew jaafosd pue weiboid puejsiopun o0} 9|y

* NOILINId3Q AONII3dWOD

juswabeuepy 39afoid pue weiboiyd : JNVYN AON313dINOD

$3IIN313dWOD ONIQVYIT +Y¥31SN10

Ze/1e0z g a4nxauuy



$9858001d PuUe EJep [RI3UBUY
unm Buiesp ui wsieuoissejoid Aejdsig

[01)U02 Jasse anoidwy 0} spoyjaul

Mau Juswsaidwi pue Aguspl AjpAnoy
sbuaes |efoueuly sasiyoe

pue yuswabeuew [efoueuy arcidul

0} sdysseuped ainpnu pue pjing
sass8004d

[BIOUEUY JBYJO pUB aIn)ipuadxs uo
uoinyisul ay) Joj uoidauip oibajels 1eg

uonnyIsul sy Joj syJomewwel; 1ebpng o5

spuaJ} ainypuadxe
aimny Bunioyuouw pue Bunenjeas
ul 1s1sse 0} sjoo} Buiuueyd dojeasq

d0I¥3dNs

uswabeueyy (eroueuld Joy yJomaLel)
KiojenBai s Ainsesl] [euojeN sjowolg

[0J)u09 jasse Buipiebial
saunpaooud pue sajoljod uo esiApy

seoloeud Juswebeuew ejoueul
Jo Aubajut pue Aljenb sy soueyus
0} a9e(d uj sassa001d pue SwelsAs Ing

SWwaouod Juawsbeueuw [ejoueul
pue Buijebpng xajdwod ssaippy

uoinjsul 8y} Jo saoslqo absiels
ay) o) paubie aue jey} sjebpnq siedeig
Aynqisuodser umo uiylim salisnb

0} SIemsUE 3|qIpalo sapirold pue
sass000.d Busessio) pue Bujjebpng
‘Buiuueyd Jo diysisumo saioe axe |

Q3ONVAQY

ST3AZT INFWIAIIHOV

Jouuew [eapyie ue uy pobeuew ale suojjdesuel) [e1dUERLI e JBY) 2JNSUS 0) JoyMn4 "saanoeid [erdueuly pasiubooal )M @oUBpIoIIR
U} $9552304d Juswiainoo.d sejsiuiwpe pue juswobeuew ysu [elousuYy AINYISUl ‘MO YSED (0403 ‘sjeBpng eBeuew pue uejd ‘ajidwo o} ajqy

186png

1suiebe Buipusds ajeudoidde ainsus
0} ssoioeud uollenjeas pue Suioyuow
Jadoid Juswsiduy pue Apyuapy

pajepdn pue pamainsl aJe sauljapinb
Ainsea| [euoneN Aq pasinbel se
suofjonnsul pue uonebs|ap jey} ainsug
suonsabbns

pue suoisioap Jo suoleayduwi

[BIOUBUI} BU) PUBISISPUN PUE JBPISUDY)

sjew.oj payloads
Uo paseq spodal [ejoueul aledald

Juswabeuew [eoueuy
0} yoeoidde Buiaes-}s00 e aunssy

Sysu
[eroueuy abeuew pue Ayjuep ‘ssassy

alejausul Aayy moy pue Buijsesaioy
pue 6unebpnq ‘Guiuueid ‘sidsouoo
|e1oueuy [esauab jo abpaimouy qiyxg

IN313dW0D

jonuo
Jesse Jo aouepodwi sy puelsiepun e

Ageunoooe
[eoueuy Jo souepodwl ay) puelsiepun e

swajsAs pue sessa20.d
‘90UBUIaA0B [elouBUY ‘SWSIUBYOSW
Buodas ‘ejep |ejoueuy Jo s80IN0S
SnoueA ay) ojul ssauaieme Aejdsig e

SOINAIIOR pue sassaooid
[euonniysul 0) dlejel Asy} se spoylelw
pue s}daouod [eioueuly JISeq puejsiapun

* NOILINIF3Q AONILIdNOD

juswabeuep jeloueuly

+ AWVYN ADNI13dINOD

S3ION313dINOD ONIVIT

$¥348n1o

Zz/teoe

g aJnxauuy



abueyo ajeibaju) 0] moy
pue siojoe) aoueisisal ‘abuey? Jo sjoaye
U} uo siaquiaw wes) epinb pue Jojusyy e

suojuUaABUl
abueyo ay) sjesodiooul 0} sessaooxd
pue sainjonujs juauno jdepe AjpAndy e

SUOIUBAIBIUI BU}
poddns oym siapes] abueyp Jo yiomsu
e 9]eald pue sjusbe abueyo Josuodg e

YORIFdNS

uonejuswa)dwi Joj [eiusjod sy
Ayuspl pue soueuads aoioeld Iseq WoJy
SESp| MaU %39S Pue YSI Pajejnoles aye

UONBLLIOJSUR ] SAIOBYS

ajelioe; 0} aoe(d Ul sUoiUBAIBIUI
[etpewau Jnd pue abueyo jo
ABojoyoksd pue 1oedw sy pueisispun

soonoesd abueyo jseq jsuebe
suonuanajul abueyd yiewyouag

sweiboid
abueyo |npoedws u pes; sy aye |

abueyo bugelioey ul soueyfe oibejens
Uslige)se 0} SJap|OUSHE]S SnoLeA

Uiim sdiysuoneal ainunu pue pjing
SS8uUBA0BYe

S,uonnyisul sy} oueyua 0) ssyoeoidde
Mmau aonposui pue ubisep pue
ABajens sbueyd sjenjeas Aisnonuiuo)

soaneniul abueyo

Joj diysiosuods pue ui-Anq ainoss
SI3pIOYRYElS

Jueasjal o} ssaibiosd AaAuoa pue synsal
pue Joeduy abueyo Joyuow Ajsanoy

Q3IONVAQY

ST3A3T INFWIAIIHOV

sjeob pue saaoslqo
oibajess suonnyisul au) yum paubie
ale Jey} suojuaasaiul abueyd ubiseq

$10J0B}
abueyo o} souejsisal Buijosal U Jsisse
pue saAs) ssaulpess abueyo Ayuap;

sJap|oyayess Jueasial oy ebiueyo
Joj reacidde pue ui-Anq uieb o) ajqy

LIES) YIOM UMO JO
8pIsINo spoye sbueyo pes| o} JssuUNjoA

Sa|qRIBAIRP
U} U0 pasnooy way) desy pue abueyd
Buunp siequisw weaj Jsisse 0} 9|qy

abueyo Buunp snooj pue wies Ul

JUSWUOAIAUS JILOU0DS
pue [eantjod ‘[e100s 8 uo Joedw
abuey auj Jo sishjeue ue wiogad

IN3L3dWOD

awuisnob [eoo] Jo adoas sapeolq

AU} UIYHIM UOIMASY) BU) UO SUOJUSAIRIUI
abueyo jo joedwi ay) puejsispun
suofuansaul abueyo buyoyd

pue sweJbosd abueyd ul sjedioniey
$10}08} abueyo

0} 9ouejsIsal Buipnjoul ‘uonewlojsuel)
0} sabuajieys pue ysi [enpusiod Apusp)

9Je]S palisap
pue Jusung ay) usamiaq sdeb Amuap)

abueyo 10} spasu o1seq Ajjuspl 0} gy
SOANEINUI UojjeLLIojsue)

JO S}i}ouaq 8y} pue suojuBAISIUI
abueyd jo ssauaseme ue Aejdsig

Ayunwiwos ayj 0y seanas Aenb pue feucissajoid JaAijop pue
SOAleRIUL MOU Juals]dul pue aALIP £|INJSSI20NS 0} JOPIO Ul S[2A3] ||B UO UCIIBWLIOJSURI] JRUOKNYISUI BJB1IU| pUR J991Ip 0 B|qY

diyssapea sbueyy

S3ION3L3dWOD ONIaVIT

* NOLLINIZ3a ADNILI3dW0D

* WVN AON313dWOD
LY¥3Lsma

zz/1eot q sJnxauuy



R4

[oAS] O198LU B UO $8101j0d O UORINULIO)
8U) 8Alp pue J1oa1p ‘adeys o) s|qy

Juswuianob

[BO0] JO SSAUBAIIOBYS 8} 90URLUS

0} [9A8) aouetwanob aaljeladood

uo sdiysuoiieral aasod sbioj o) s|qy

swebeuew aoueydwos pue
suonuanBlul aooeld Jseq Juswabeuew
}SU UO Juswwu.aaoh |eoo] ssiape 0) ajqy

ylomowely anjesiba|

) UILIm seARoalqo leuoNSUl

1O JuswaAsiyoe ainsua o) Abslens
3oueldwoo pue aaueuieact juswejdw|

sjuswainbai
aouewsanob yyum Buifidwoo ui
JuaWHWWO9 Jo jons) ybiy e sjensuouseg

YOR3AdNS

juawanoiduil 10} SUOIEPUSLULIOISI
apiaoid pue uoneswadw

uim sabusjieyo pue sjuIB)SUOD
asAjeue pue Auapi ‘saralod Jo
UONE|NLLIO} B} JCHUOW pue Juswajd|

$9s88001d
pue swajsAs juawabeuew ysu
anisuaya1dwod Juawsaidwi pue Apjuap)

sueyd uojusjel ysu Jo
Buipuejsiepun ybnoloy} e sjeljsuotuag

$9AJD9Iq0 [euonnInSUl

10 JuswaAaIyd. By} o apadwl eyl
3Su 8onpal pue Jusasld 0} sayoeoldde
pue ABojopoyjal jouoo ysu Ajddy

so|yo.d
sk dew pue Siseosio) ysl pileA 81ealo
"ys1 8InSESW pue ashjeus ‘Ajusp|

SIBAUP PUB SBAII0BIGO [euonnyisul
Aoy ojuy saAeIIL YSU YUl 0} 8jaY

Q30NVAQY

ST13A31 INIWIATIHOV

sdiysuoljelas esuewerob aaneiadoos asueyue pue ssialjod JueAsjal Jo uonesiien)dasuod ay) Joallp 03 sjqe ‘Jayund suoijebiqo pue seanseld
asueuarob jo Buipuesispun ybnosoyy e Aldde pue sjuswaiinba soueldwos pue ysp Bujbeuew up wsyeuoissajoid Aldde pue Jpaup ‘@jowoud 0} 3|qy

SOAI09[Q0 JO
JUBLUBASILDE U} 2INSUS 0) UOINISUI 8y}
ulyIm uoterntuog £9110d saUp AjeAloy

uoN}ASUI S} UIYHM SUOISIOap Bupe) ysu
Buisiwndo 10} sassao0.d pue sanbiuyos)
ay} jo Buipuejsiapun sjeljsuowsq

asay)

ssaippe 0} sueyd juswa|dull pue siojoe)
aoueldwoo pue ysi pue aoueussrob
Jo Buipuejsiapun ybnoloy} e Aejdsig

uoljenuio} Ag1jod ojui Indul epinold e

slap|oyayels Usamiaq
sdiysuoijejed ajqexiom buyslsoy
Uo souepind sannbai Jnq juswwaoh
9Allesadood Jo ainjonas ay) puejsiopun e

sjuawalnbai yons Hunuswajdw)

ut juswdojaasp pue souepin aiinbsl

Inq s10}0e} 3ouewanob pue souelduiod
‘¥su Jo ssoualeme diseq e Aejdsiq e

AN313dW0D

* NOILLINIZ3Q AON313dW0D

diyssapea asueusenos)

- JWVYN AONTLIJINOD

S3ION31IdWOD ONIdVIT

1y¥a1isn1o

Te/1eot g 2.nxauuy



a|qelonejun
ale saouanbasuod ay} )i UsAS ‘suoisiap
pue suojoe umo Joj Ajjiqisuodsal axe |

juswuIsob [eoo

J0 saa)a8lqo ayy Leddns o) uopnsul
aU) $S019€ SBinseaw Ayjigejunoooe
paleys pue spiepue)s Ajubsjul jog

uondn.od
PpuE pneJ} Jequiod 0} saInseslu
juswa)dwi pue dojersp AjAndy

saoijoeld elow
JO SAIINPUOD JUSWUOIIAUS U 8)eal)

SUOISIOSP [BJOW SABILDE O} A|JUSISISU0D
sojdiound [elows [esiaaiun Ajddy

uieb [euosiad yoss
Jou pue wes) e ypm Ajun uj yiom 0} ajqy

SIap|oYaYElS
[BUIS)XS pUE [RUISIUI O} UONHISUI
8y} jo anjea ay) sjowo.d Aoy

pajou usym Aisauoysip pue uondniiod
Jsutebe aoue)s sApoe ue sexel

suope|nbal pue
S8jNJ S,UCHMASUI BUY} YIim JueniBuod ale
Jey) SEap| pue sj31j9q ‘sanjeA Juasald

SI9pjoyYeNels JUBASJI JO |BACIdde
auy) uieb pue jualedsuel ale Jey)
suolepuswiwoda. pue sjiesodoud ayei

SjUBLLJIWIWOD Yjm suoijoe Buubie
ybnouy} joadsal pue jsni; uieb o} sjqy

UON0BLO09-}os
Jo seinsesw Aidde pue dojeasp ‘Ajusp)

G30NVYAQY

JuawuIeAh 820 Jo
Jsaua)ul 1saq ay} ui pue Apdwozd jsass)ul
40 J01)3u00 JO suonEnyis Y)im jesp o) 8|y

uieb |euosiad
Bupieas Jnoypm ssjiew Jo ainjeu
[E1}USPIJUCD By} JOUOY PUB pUBjSIapUN

JuawuIBA0H [220] Ym uojdnuod

pue AyAioe usinpneyy Liodas Ajealoy
JaN9p 0} S|geun usym siay}o

W0} SOUB)SISSE %298 PUE SASSOUYEaM
pue sayejsiw umo Jiwpe Auado o) 8jqy
uosnisul

ay) pue Juswulaaab [B20] JO SaNjeA
ay} yum Juswubije uj Jjos Jonpuon

IN313dWOD

S73AIT INFWIAIIHOV

sousjaduwon jeiow s3a8)jaa Jey) Joineyaq Aejdsip Apuasisuod pue Aubajul pue Ksauoy ssjowoud Jey) Bujuoseas Aidde ‘s1ahBuy jesow Apjuapl o3 2lqy

asuajadwo) esop

S3IONILIJWNOI THO0D

jusu jesow
ynm Bujuoseas pue Buipuesiapun
awdojeasp pue sauepinb saanbai jng
‘suoljenyis |elow 2iseq Ayjuspl o} s|qy

uonnusul

8y} Jo suoijenbal pue sa|n 21Seq Mmoj(04
sa(diound Bunuswsidwi u) wewdojeasp
pue aouepinb sasnbal ing ‘Ajubsiul

um Bunoe jo Joedwi sy asieay

Jisvd

: NOILINIZd AONTL3dINOD
: 3WVN AONI13dWOJ
LYILSNTI

ze/teoz g 24nxauuy




aouepodwy pue £ousbin Jueasial sy}
0} Buipsoooe spoeloud pue syse) eSOl e
S8UBISIINOD
Buibueys jo by uisued Jdepy o
sueyd uoesiuebio pue sinjonis
KousBunuoo sjendoudde yswsidwi pue sjnsas souewouad Jayyny auinbai Jnq *yse} e o} painba
ubisap pue siojoey ysu ajqissod Ausp] e Jojuow pue ssaiboid sainsesy  » $80.n0S8) pue UojeuLol sbuely e
saA)10slqo [euonnysul $30IN0S2. PUB B} 4O 8SN JUBIDYS
aayoe 0} suejd sasuayIdwos U pue 1eBpng uiyim psulopad suooe pue sued budojanap
PUE P3JIEep “JES|3 80NPOld e ale Ay} 8Insus 0} SYSE) BINPBYIS e Ul S9A0RIG0 WB)-UIOYS UO SN0 e
soAloalqo soAoelqo souew.opsd
[EUORNIISUI 4O JUBLLIBABIYOE BY} SIE)I|Ioe) sjosfoud pue syse) Joj sauojsajiL pue s,LWes) 8y} ojul ajesodiosul pue sjpob Jou a1e sansiqo ey}
0) sjoaloud Jueasil ol Aoljod sjejsuel] e SaAN92lqo ‘seuljow) JNsifea) SNPYIS e pue sueld wis}-buo; pue Joys soueeg e ansus pue suejd Bugisixe mojo} o} 8y ®
sueid ansusyaidwoo
Juswiwienof (eoo| pue uonnyisu sy} pue pajietep Buipiold ul juswidojeasp
10 S)usLwaINbay wis) Buo| pue wnipaw SySE) 8J9(dLUOD O] SUoNIE SySE] JO pue souepinb sauinbai ng busiuebio
‘UOYs JSe0a0) pue Josjoid o) S|qy @ pue sefiejs pasinbal soueApe ul Agiusp] e eouepodwy pue AousBin ay) esiubossy pue buiuueld jo ssaooud au puejsiepun e
uoejuswadu
INJSS929NS 10} S8N0sal oleudoidde
ubisse pue SaIIAIOR SJBUIPIO0D pUE 3SE)
suoyoe pue suejd Buidojenap uaym sleJbajul ‘sueid saisusysidwos dojenep B 10} paiinbal $80IN0S81 pue UoKELLIOJI sanjoalqo jos punole syse)
SOAeIIuI pue saifisjess peoJqUO SNJ0] ‘s8AIj0alqo [euopnyisul Buep O} BIqY @ asjueblo Aj9jeldoidde pue Alsaoy asiuebio pue sueid oiseq mo|joj 0 ojqy e

YOR3dns Q3ONVAQY IN313dN0D
S$T3A37 INIWIAIIHOV

ysy abeuew o3 sueyd ]
Kousbupuoa jusjayja pling pue Aiaaysp 301A9s Jo Ayenb sy 3insus 0} AjeAndajje S80IN0SAI pue uoReuLIOUl ssiuebio pue asioud ‘ujd o} 9jqY * NOLLINIF3Q AONZ13dINOD

Buisiuebio pue Bujuueld : JWYN AONIL3dWO2
S3I1ON313dWOD FH0D 1 y3iSn12

ze/reoe g 2/nxauuy



IOMI

$80USISJUOD PUE SIBUIWSS JUSWILIBACD
[BO0] [BUOHEUIBIUI PUB [BUOKRU

u; abebus pue suopnjos sanoeid

1saq Buiieys u aj0J aaoe ue Aeld

uonesiwydo
$5900.d pue AIonIop 8IAISS JBtUOISND
aAjjeAouLl uo Japes| ybnoy) e ag

yoeosdde uoiesiuefiio Guivses)
B SMOJj0} pue BuiuiLy aalieAouL
$18)S0J JeL) JUBWIUO.IAUS UE B}BaI)

99U81IN200 abeuew pue juanaid

0} sefiusjjeyo Asy i spuaJ) Jojuou
pue suofn|os pusLuLiodal ‘eskjeuy
Buiajos

wajqoid paseq-joe; pue eonAjeue
0} SAI2NPUOD JUSWUOIIAUD U 8jeslr)
senbiuyos)

pue sayoeoidde Bunjos wejqoud
pue [eadjeue xa|dwos sjesSUOWIBQ

J0rRI3dns

spaau Jualjo Ayuspl
0} Yyasessay ul abebua Ajsnonuuon

uonesydde jeuoinysul ssodoid
pue A1an||ap 90IAL8S pue $58001d
ul s8o1j0e1d 1889 pUE spual Ajusp)

siapjoysye)s
JueAa|al wolj suonuaARiul pasodosd
10} ul-Anq pue [eacudde uieb o} sjqy

uognisul sy} ;noybnosy)
seap) mau Juawwajdwi pue ajgjnuLo

uopnysul
U} Ul SBaJe SNOLBA UO SUOINoS Apjuap)

swajqoud
xa)dwoo Huinosal pue Buisheue
ul sienpiapul sjeudoldde ym abebug

senbiuyos)
pue sayoeoidde saijeaou) pue
[eondjeue L0 sJaquisw Wes) sayseo)

Q30NVAQY

S$T3A31T INFWIAIIHOV

saAljoalqo aibajens Aay asiyde 0} sapuo uj sessasosd [BuonnInsul
a01dw| 0} aAljeAOUY BIe Jey) SUOLN|Os paseq-oe; Juawaldull pue Ysyqe)ss o) spual) pue sabuajieyd ‘uopeuuoul osAjeue Ajean o} ajgy

uonuana [eipawal asodold
pue sayoeoidde anieAcUL) 0} SAISNPUOS
sanunpoddo asAjeue pue Ajjuap)

$985800ud [BUIBIUI BOUBYUS
0} sepiunpoddo Ayjuapi Ajsnonuiuon

sJap|oyayess pue
SUONN|OS SAl)eAOU| pue sapunpoddo
MBU JO S}IJauaq au ajeauNWIWo? AlJesi)

Aanjep 901198 pue sesseo0id
ano.dwn 0} sepunpoddo uo sispjoysyels
[BUJS]XS PUE [BUIBIUI JNSU0))

SuolNjos
Amuapi pue sped sjgeabeuew oy
swajqoud xa)dwioo umop Yesalq o} 8qy

swajqoud BuisAieue usym sssuybnoloy;
pue Jybisul ‘Anaiosigo ajeljsuowaq

SUONEPUBLLILIOIBI 10} S|ELONEI
aplao.d pue sayodeoldde pue sanbiuyoa)
Buinjos wajgosd [eoibol ejensuowsq

Bunjuiy saeAcuUl yons soueyus
0} saljunpoddo s.ojdxs pue sisyjo
J0 seAoadsied pue seap) sy} O} UBJSI]

onb
snjejs ay) sabusjjeud Ajleuibiew Jey)
suonuaasaul [elpsws) aidwis asodold e

UOIJOUNY UMO UM
SYSe} uopad 0) sem MaU pUSLUWIISY e

sJay)o woy souejsisse bunsanbas yum
sisAjeue juapuadapu aoueleq o} o)y

ssauybnouoyy
pue [1ejap ¥og| Inq ‘'sishjeue
jo uonesado J1seq ay} puelsIapun e

IN3L13dWOD

¢ NOILLINIZ3G ADN3L3dN0D

uopjeaouu] pue sisfjeuy

+ JWVN AONIL3dWOD

S3IONILIdWNOD FUOD +Y3LsSN1d

tz/ieot g 2Jnxauuy



IMMI

SIap|oyayels
[RUJSIXS PUE {BUIOJUI YIM SUOROBISIUI Ul
sjuiod afipaymouy jiojdxe pue ssiuboosy

yoeoidde ainjew e sjesjsuowsq

Juswsbeuew

abpapmouy sjepioe; o) Juswuionoh

[eao| ssosoe sdiysiauped ysiqelss
uoneuwoul

pue sbpsmouy aleys pue uieb ‘yses

0} pasemodiua aJe SIaqUISW WES) SIaUMm
aInyno pue uoisia e poddns pue sjeasn

JORIdNS

sayoeoldde aooe.d 1saq aleys
pue seap| mau J1219 0} suoissas Buueys
uorjeuwoju pue abpajmouy Jejnbai pioH

Bupeys abpsjmouy pue
Bujules| Jo aAONPUOD 34NYN9 B BjeaI7)

Juawabeuew uonewloul

pue abpajmouy 1o} swajshs Bunojuow
puE samnseawl 8jeInooe ysijgelsy
suonnyisul

sholea ssouoe Juawabeuew abpsmouy
aoroe.d-1s9q sjowoid pue sleys

spasu
Juswabeuew abpajmouy ainjny Jesl
0} sassa00.d pue spiepue)s dojaasg

slwis)ss pue
sjuawalinbal Juswabeuew abpajmouy
pue uonewsojul aimny Joipaid Ajaanoayg

Q3ONVAQY

$13A3T INSWIASIHIV

JuawusaAob [220] Jo aseq abpajmou] aA1393({0D 8y} asuByud
0} JapJo U] ‘elpow pue $ss904d snouea ybnoiyy uoneuriojul pue abpajmou jo Bueys pue uopessush ay; syowold o} a|qy

Kouapiye pue ssausAoaye leucnisul
aoueyus 0) abpamouy abpa-Bumno
pue Jueasjel apiacid pue yoseasel

0} $82IN083J [BUIBIUI PUE [BUIBIXO 85

uopew.oul Buieys o} sainjonss

pUE StsiUBYIaW ajeald Ajpaoy
suonn|os apiaoid pue suoisioep
aouBNuI 0) AjBAIJOBYS UONEULIOJUI 8SN
PUE S30.N0S SNOLIEA LI BJep SJEN|EAT

Buleys uonetiiop pue sbpajmouy|
Jeuoinysul abeuew o} ABojouyos) pue
swajsAs uonewuou; aleudoidde asn

IN3L3dN0D

juswabeuey uonewioju| pue aBpaMouy

S3IONIL3dNOD FHOD

SIBqWsWw Wes} pue
SJapjoyayels [eussiul yim abpapmouy
pue uogjelwojul s1eys Aeinboy

aseq abipajmouy| ay) esealoul
0} UONEWIOUI JO SB0IN0S MBU %98S

SUOISN|OUOD MEIP
0} uoewwou Jeidieul pue eshieuy

sj09l0.d pue
syse} ouvads Joj paainbal uoneuwoul
JueAs|8 yoel} pue asuobales 198100

: NOLLINI43a AONT13d4W0D

 JWVYN AONI13dW0D
SA3LSNTO

zz/1eoe g ainxauuy




IN,—I

Kleussixe pue
JuswiuisAob [e30] UM S|BAS| JUBIBLIP
Je suojelobisu sjeuIp00a 0) B|qY

SUOIESIBAUOD

ajeaidde [eonuo pue LoIeIUNWLID
aAIoNpPo.d pue Jusledsuel)

0} SAIONPUOD JUBLULONAUS UE Sajesln)

Jueas|as pue |nyoeduwl
s1Jey] uoijeaiunwwod aansod ybnouyy
SI15j0 SjeAljou pue andsui 0) 9|qy

uonmysu ay) Bunuasaidel pue
suoenobau u Jsyelsads e se papiebay

JORIIdNS

auidiosip pue
aousjedwod [eJow Jo s[eAd) ybiy ym
BIPOW S} YJIM SJeIUnILO 0} 9|y

uonnusul

8y} Jo abew sansod e soueyus

0] 935 pUe SISP|OYBHE]S [Bula)X

0} UoHN}ISUl 3y sjowold pue Joxep

X8|dwod punole
suonenobsu 1081 Ajaaiosys 0} 8|y

sanss; xajdwod uo sjuIodmala
Buleaunwwiod usym spesu [euonnyisul
Uum sandadsied eanijod eouejeg

AbBerens
UOIJEDIUNWILOD Pauijap-|om e dojaaeq

siapjoyevels
JUBAB|0J O} SIONBW BAYISUAS
pue ysu-ybiy ajesiunwuied Ajsaosys

Q3ONVAQY

ST3A3T INSWIATIHOV

SJUBLUNDOP USJILIM PBINIINJIS-|[oM
puE 2s1oU02 ‘pasnao} ‘Iesp o|idwos

SI9P|OYSNE)S JUBAS|D) WO}
Juswaaibe pue Juswywwos ‘Yoddns
suteb Jey) Jouuew e u) Jusjuod JenIfeQ

Jaisuey) uoneutoul jlewndo
S]E)|I0B) PUe 83USIPNE 8Y] NS O}
alkIs pue Jusjuoo uonesUNWWO? jdepy

sjoljeq pue sspnije
‘saAndedsiad osioAlp sleroaidde
pue aje.s|0} ‘puUelsiapun 0} 8jqy

Buneanow pue Bugsasaul si jey) Jauuew

e u] sBuies [euuoyul pue [ew.oy ul
sdnoub pue sjenpiaipul o} seap) ssaidxg

IN313dW0D

Aj@yenbape abipajmouy pue
UoHjewIoju| AZAUOD pUB 8jeuIwassI

UOIJeIapISUOD OJUI Sousipne
ay) axe} sAem{e Jou S80p Inq “Jsuuew
pasnoo) pue Jesjo e Ul seapl ssaldx]

5100} yons Buisin u) souepinb saanbai
1ng ‘@auaipne 3y} Joy sjeudosdde

$|00) pUB $18A3] UOHEDIUNLILIOD

Joj Buipuejsiapun ue sjelsuoweq

3W02N0 pal|sap ay} aA3YIe 0} SIAPJOYSNE)s auanyul pue spensiad
‘RaAuo2 KjeAloays 0} 12pJ0 U] 3oualpne 3y Joj ajeudoidde Jouuew as12u0d pue pasnaoj '1eajo e uj SEap) pue aBPIMOUY ‘UoKEULIOJUI 3IeYS 0) 3JqY

+ NOILINIZ3Q AONF 13402

UonEIUNWWO?Y * JNVYN AONZLIdWO0D

+Y¥31SN19

S3ION313dWOI IHO0D

zz/1202 g aJnxauuy



IMMI

edui ybiy e piak

s|eof as)|eal 0} sueid
UolIoe jsnipe pue SYOBqISs BWOaIBAQ)

sjeob
ysiidwoooe o) sysu ajendoidde axe |

suoljejoadxe wis} Loys pue -6uo
Bunesiunwiwos ‘sieob wes) Bulbus|eyo
PUE SNOJIGUIE }8S 0] WEs) YlIM YI0M
pauinbal usym suojUBAIR)UI

Jelpawal Juswsdwy pue soueuropsd
UMO JoyuoLs ‘spJepue)s Ajenb

PUE S}NS31 S} PaIXa 0} JLILOY

aouewlopad [euosiad
1o} spJepuejs ybiy sjes pue sieob
pasnooj-jualo ‘Buibuaieys dojersg

$)nsaJ pue spJepue)s Alenb
ps82x® 0} siay}o apinb pue yoeon

AORIAJNS

uopnyIsul 8uj Jo ¥Jom sy} Buinjea

pue Bunenjeas ‘sseoons Bulnsealu

pue Buuopuow ‘Bupjoel) ‘saiyjqisucdsal
Buiuyep “yom Buiubisse pue Guibeurw
10} swajsAs [euonnysul Buiysigeisy

ainssaud Japun paoe|d usym

sindjno Ayienb uo snooy e ulejuR
suoljejoadxa Buiasiyoe o}

juswiwwo? Aejdsip pue Wwes} pue jas
0} saAyalqo pue sjeof Buibus)ieys Jeg

uons|dwoa
0} ybnouy} syosloid pue yse) mojjo4

spiepuejs Ayjenb pue
synsau Buiaiyoe 0y yoeosdde papiwiwod
PUE paujwLIBjep E ajelsuowa(q

pajoessip Buiag
SPIOAB PUB }J|NSal PUS 8U} U0 SNJ04

ndino Ayjenb ainsua 0} SaWON0
PUE SpIEpUB)S UMO AJLIBA AjjuBlsIsuon)

Q3ONVAQY

ST3A3T INIW3AIIHOV

saAljoafqo payjusp Jsujebe Ajjjenb pue synsai asnsesw pue Jojuow AjgAne 03 Jayund ‘spJepuess Apenb jsew o) sisyjo
abeinoous pue suopejoadxe psaoxa o3 Buiaus Auajsisuod afjym saAdaqo pue s)nsas Bujasiyoe uo snaoy ‘spaepuejs Ayjenb ybiy uieurew oy ajqy

papaau se sjuswisnipe syel pue
sajepdn snjejs apiaoid ($301n0sal JO aSN
pue yjom Jo Aienb ‘ssaifoud sioyuop

sonljosigo
9A3IYDE 0} JapJo Ul synsal jo Ayjenb pue
Ayenb pue Anuenb sy soueeq o} eiqy

Anienb ybuy Jo yndino sanpoig

SpIEpUE]S J9S
Buinayoe puncie syse) pue sessasold
ubisep pue spiepuels Ajenb jog

s)nsaJ J09.109 ay) bunaiyoe

Ul 9pud pue Justuliwiwod way Aejdsiq
SsofiAnoe

Kuold-1amo| Aq pejorasIp swooeq Jou
s90p pue suoioe Ajuoud-ybiy uo snoo4

INIL3dWNOD

2inssald Japun uaym uoneyadxs
198w 0} §[iej NG ‘SAOUBISLUNDIID
|esouab u yiom Ayenb aonposd e

yom Jo Ayenb ayy
Bunesodioour ut yuswdojeasp senbe
g indino Jo Aypuenb sy uo sndoy e

pJepuels
poob e Jo s] jey} SSWOOINO 80NPOI4  ®

801 ay} ul pasinbay
S)NS3I JO [OAS] WNWILIW B} 80NPOI  »

sjinsel J03.L00 ay}
Buinsiyoe 0) JusWNWIWOD DISEq B MOUS o
siojew
juepodun 0} Buipusiie ul souepinb
sannbal Ing iom Jo Ayfenb puejsispun

* NOLLINIZ3Q AON313dW0D

snaod Aijenp pue sjjnsay

: 3WVN AONIL3dWOD

S3IONILIdNOI FU0D

-¥3LsnTa

Te/1eoz g alnxauuy



ue|d Jusawdojanaq |euosiad

e/1zoe

) ainxauuy



S

vl

Ayjedioiuniy ey Jo Jleyaq uo sabeuely jediouniy ay) Aq paubig

eToT SO}
AR R

N
PSSO IobE PUSUOT O 7 )

sako|dw3 sy Aq peidesoe pue paubig

uosiad poddng

eaJe Juswdojarap/|is sonoeld
0} pajeasa Ayunpoddo yiop

awi} paisabbng

Kishifep Jo spow pajsabibing

Aynnoe uswdojsasp
Jof pue Buutes) peisabifing

pajoadx3 sawoang deo) asueuLiOUad S{NS

zz/teoe

J ainxauuy



